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My heartfelt congratulations to the winners of the 2014/15 Chief Executive's Award for Teaching Excellence.

Exceptional talent sustains our social and economic development. It is the key to enhancing Hong Kong's
competitiveness and its status as Asia's world city. With dedication and determination, our teachers play a
significant role in our community by nurturing and inspiring future talents. In doing so, they continue to make
remarkable contributions to education in Hong Kong.

The 2014/15 Chief Executive's Award for Teaching Excellence recognises outstanding teachers specialising
in Chinese language education, English language education, and moral and civic education. Over the past year,
they have helped our students construct knowledge, while acquiring biliterate and trilingual proficiency. They
have also inspired the future generation with valuable learning experiences and fostered their awareness of
positive values and attitudes. They have, moreover, encouraged the whole-person development of our students.

For their remarkable accomplishments in teaching and their unwavering commitment to education, the
awardees deserve our commendation and our thanks.

I am confident that they will continue to contribute to the development of education in Hong Kong -
one class, one student, at a time. | know, too, that they will serve as role models, not only for the teachers
of Hong Kong, but for the community at large.

(C Y Leung)
Chief Executive
Hong Kong Special Administrative Region
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The Education Bureau is committed to enhancing the professional image and social status of the teaching
profession. The Chief Executive's Award for Teaching Excellence is organised to recognise accomplished
teachers who demonstrate exemplary teaching practices and to foster a culture of excellence and collaboration,
thereby enhancing the quality of education. Teachers receiving the awards this year have excelled respectively
in the three areas of Chinese Language Education, English Language Education as well as Moral and Civic
Education. Displaying utmost professionalism and keeping abreast of the education reform, they have adopted
a student-oriented and flexible approach in curriculum adaptations and provided students with rich learning
experiences to facilitate balanced and all-round development in the domains of ethics, intellect, physical
development, social skills and aesthetics. They have also played a pivotal role in enhancing students' language
proficiency, developing their capability for self-directed learning, as well as their positive values and attitude
towards life. All these have helped students lay a solid foundation for "life-long learning and whole-person
development”.

All the award-winning teachers have made unrelenting efforts to nurture the next generation, equip them
with diverse skills and knowledge, and foster their perseverance and sense of commitment to cope with the
ever-changing global economy. The outstanding performance of Hong Kong students in various international
competitions and assessments recently is a testament to the achievements made by our teachers.

I would like to express my heartfelt gratitude to this year's awardees. It is my sincere hope that we will
work steadfastly together to achieve our education vision for Hong Kong.

(Eddie Ng Hak-kim)
Secretary for Education
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The teaching profession is entrusted with the noble and arduous task of "disseminating values, imparting
knowledge and dispelling doubts”. This year's Chief Executive's Award for Teaching Excellence has identified
51 outstanding teachers in the areas of Chinese Language Education, English Language Education, and Moral
and Civic Education. Through words and deeds, these awardees have demonstrated a strong commitment to
enhancing their students' language proficiency as well as inculcating in them good virtues and positive values,
thus enabling them to become knowledgeable and responsible citizens. Among them, the language
teacher-awardees have developed a unique school-based language curriculum, and employed diversified teaching
and assessment strategies to design interesting and challenging language activities with a view to creating a
language-rich learning environment for students, developing students' self-directed learning skills and effectively
enhancing their language skills. The moral and civic education teacher-awardees have designed a structured
moral education curriculum to cater for students' needs at different stages of development. The curriculum
encompasses a real-life learning environment and enlightening learning activities to help students develop
independent thinking, moral principles, as well as positive values and attitudes for whole-person development.

The outstanding teachers serve as role models for their counterparts in imparting knowledge and nurturing
talent. | extend my warmest congratulations to this year's awardees and wish them continued success in their
striving for professionalism and excellence.

(Mrs Marion Lai Chan Chi-kuen)
Permanent Secretary for Education
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Since its launch in 2003, the Chief Executive's Award for Teaching Excellence (CEATE) has gained
community-wide recognition and honoured over 750 outstanding teachers specialising in different areas. This
year is the eleventh CEATE. With a refined assessment mechanism based on the recommendations of last year's
comprehensive review, we have selected through rigorous procedures 51 awardees. These teachers display a
high level of professionalism as well as innovative and inspiring teaching practices that deserve commendation.

To promote exemplary teaching practices, the CEATE Teachers Association, which comprises all previous
awardees, has always been committed to motivating peers to enhance their professional capacity and fostering
a culture of excellence in the teaching profession through developing multiple sharing platforms, such as
demonstration lessons, exchange visits to the Mainland, workshops and learning circles.

CEATE (2014/2015) owes its success to the unreserved support of all participating experts, academics,
principals, teachers and parents. Special thanks are also due to the successive Chief Executives of the HKSAR
whose continued support and unparalleled recognition have given CEATE much prestige. They have always
managed to find time in their busy schedules to present the awards in person, however difficult it may be.
On behalf of the CEATE Steering Committee, | would like to thank every one of them. | also extend my
congratulations to this year's awardees and hope that these outstanding teachers will strive for continued
improvement in their pursuit of excellence.

(Duffy Wong Chun-nam, JP)
Chairman of the Chief Executive's Award for
Teaching Excellence Steering Committee
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Background =

The Chief Executive's Award for Teaching Excellence
[CEATE] is organised by the Education Bureau with funding
support from the Quality Education Fund.

Aims of CEATE

- to recognise accomplished teachers who demonstrate
exemplary teaching practices;

- to enhance the professional image and the social status of
teachers, thereby gaining society's recognition of the
teaching profession and fostering a culture of respect for
teachers;

- to pool together accomplished teachers through the
CEATE Teachers Association to facilitate sharing of good
practices; and

- to foster a culture of excellence in the teaching profession.

CEATE (2014/2015)

CEATE (2014/2015) is open to teachers of Chinese
Language Education Key Learning Area, English Language
Education Key Learning Area and Moral and Civic
Education.

Assessment Panels

Three designated Assessment Panels are responsible
for assessment of the nominations, each comprising experts
and academics in the respective education field, experienced
school heads, experienced frontline teachers and a parent.

Assessment Mechanism
(i) What is “teaching practice” ?
For the purpose of CEATE, ‘“teaching practice”
refers to the learning experiences provided by a
teacher that facilitate the learning of students as a
result of the teacher's professional knowledge and
skills in lesson planning, teaching pedagogy,
curriculum and assessment design, adaptation of
materials, etc.
(i) What is “teaching excellence” ?
For the purpose of CEATE, “teaching excellence”
means teaching practices that are:
- outstanding and/or innovative and proven to be
effective in enhancing students' motivation and/or in
helping students to achieve the desired learning
outcomes; or
creatively adapted from exemplary teaching practices
from elsewhere to suit the local (i.e. school-based
and/or  student-based)  context, with  proven

effectiveness in  enhancing students' learning
outcomes;
- based on a coherent conceptual framework, showing
reflective practices;
- inspiring and can be shared with colleagues to
improve the quality of education; and
- instrumental in achieving the learning targets of the
themes concerned.
(iiiy Assessment Criteria
The four domains of assessment are Professional
Competence, Student Development, Professionalism
and Commitment to the Community, and School
Development.  Recognising that teaching practices
cannot be separated into discrete areas, the
Assessment Panels have adopted a holistic approach
when considering the nominations.

(iv) Assessment Procedures

Initial Assessment
- Vetting and examining materials submitted with
the nominations
- Interviewing nominees
- Short-listing nominations for detailed assessment

Detailed Assessment
- Conducting school visits which include observation of
lessons
- Interviewing nominees, nominators, seconders, students
and/or parents
- Examining more evidence from nominators and nominees

Recommendation by the CEATE Assessment Panels

Acceptance by the CEATE Steering Committee
and the Assessment Working Group

Endorsement by the
CEATE High-level Advisory Panel

Awards

There are two kinds of awards, namely the Award for
Teaching Excellence and the Certificate of Merit. A
personal trophy and certificate will be given to each
awarded teacher. All awarded teachers will receive the Cash
Award, Dissemination Grant, and Continuing Professional
Development Scholarship and Relief. They will become
members of the CEATE Teachers Association through which
they can share their excellent teaching practices with fellow
teachers.
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2rRaE %15
Name of Teacher(s)

Name of School(s)

B P e #85 (WONG Hoi-cheuk)

13 A ZE (LAM Chun-wah
Buddhist Tai Hung College fMi% ( _ )
FA23% (PANG Wai-lok)

BREREEQEREFE
19 Christian & Missionary Alliance Sun Kei
Secondary School

L7k (WAN Kit-ping)

ESF A3 R & List of Teachers presented with the Certificate of Merit

BiRRa e
Name of School(s) Name of Teacher(s)
YN "
27 245 W (LEE Kang-pan
Ning Po College R ( g-pan)
=i BE/)\2 852X (LAl Ka-yan)
Po Kok Primary School 2 JKH& (TAM Siu-chung)
Z/NE (CHIM Siu-wai)
35 =EEES=RRT/NE ERFJEL (CHAN Choi-fung)
Conservative Baptist Lui Ming Choi Primary School =& (WONG Wai-yee)
F42 & (WAN Kam-ieng)
{AlE24% (HO Ka-yee, Martina)
. BHEHERBSER 4 (CHONG Yan-wai)

St. Francis' Canossian School Z23% 48 (LEUNG Yin-mei)

25EZS (LEUNG Kwai-fun)

PRZSE> (CHAN Hei-ling)
5REEZE (CHEUNG Lai-kwan)
#5218 (MAK Ho-fai)
BR#E % (CHAN Yuen-yan)

PR AREEL G/ NE
43 Queen Elizabeth School Old Students'
Association Primary School

=R < B = B 2151 A English Language Education
HEX S8 4R Key Learning Area —

EsEigspfaes List of Teachers presented with the Award

BRRaE ey
Name of School(s) Name of Teacher(s)

N 7124 (KONG Kit-yi)
) /N o .
51 ) wEZ (WONG Mei-chu)
Ning Po College .

{588 (LIU Qianzhao)

FEZR X (LUK Ka-yan, Chermaine)
, DRYSDALE, Matthew James
BEER _
57 {A[{EE#ES (HO Kin-ling, Holly)
Good Hope School . .

TOONG, Kevin Michael
= EERS (WONG Hiu-ching, Rachel)

ESFARETRE List of Teachers presented with the Certificate of Merit

B 27 %18

Name of School(s) Name of Teacher(s)

_ T &% (WONG Kwan-ho)
FE — [GF _H_I % @ ==
6 RE=[GEBRALSHE _ £585% (WONG Kam-man)
TWGHs Mrs. Wu York Yu Memorial College K .
S5%#) (NG Yu-kiu)

# TTEF (TAO Elvin)

e HORGOS, Jennifer Anne

69 ;4 KUG;;')I:Q’: {A142, (HO Teck-way, Sam)
FRZ20 (CHAN Yin-yu, Jenny)

MOHAMMAD, Thair

PRADHAN, Ashwini Sachin, Winnie
HUSTWIT, Richard James

ki (YIU Kwun-sze, Cecilia)
&5 (LAM Kar-yee, Alice)
EEEE (IP Tak-wai)

EREEPN L E el
73 Hong Kong Baptist University Affiliated School
Wong Kam Fai Secondary and Primary School
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Esmigpffes List of Teachers presented with the Award
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87

=L

Name of School(s)

NEREEHE
Heung To Secondary School (TKO)

RE=[H—FHE
TWGHs Kwok Yat Wai College

#iE

Name of Teacher(s)

$8%675 (CHUNG Yim-fun)
LB (CHU Kwok-kit)
JEEE (FUNG Hon-yin)

B& 3% (YAU Chun-yin, Ranny)

ESFRET R E List of Teachers presented with the Certificate of Merit

95

=L

Name of School(s)

RS

Pui Kiu Primary School

#iE

Name of Teacher(s)

£ ¥t (CHOI Man-chong)

99

103

BAREEE/NE
HKUGA Primary School

REERDHER

Munsang College Kindergarten

E=7E75% (WONG Wai-chung)
ZEL2E (LEUNG Shiu-wah)

== (YUEN Ka-po)
MELE (LAM Chui-sheung)
BEANET (CHAN Siu-li, Maggie)
JE£1587 (FONG Chiu-yue)

ESiiSRNHNSTE

Teachingjpractices)presented| withjthe) Award|
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Success is the sum of  «usm o e
small efforts Mb%

Y 2 %,

R _ @ Tecaching Philosophy

7
Ms KONG Kit-yi 2!
" 'Many small streams make one big river.' (Years of Teaching: 25) %_
With perS|ster_1ce and concerted e_fforts: a Ms WONG Mei-chu Ms LIU Qianzhao
team of dedicated teachers taking tiny (Years of Teaching: 9) (Years of Teaching: 4)

steps towards building an authentic
English learning culture in their school has
proven a big success in transforming the Ning Po College
school culture and raising students'
English standard. At Ning Po College, the
team of English teachers named their
efforts 'CHANCE'. "

Subjects taught
English Language (S1-6)
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§{ Mini-strategies in
EJ the classroom that trigger
_!3: off the butterfly effect in
%‘1 reshaping students' attitude
= and performance in English
—

The journey begins with small steps

"We never want to surrender to the reality that our
students, the majority of which come from grass-root
families with little chance to be exposed to English in a
Chinese-medium school, could not learn good English,"
said Ms Wong, the Chairperson of the English Panel at
Ning Po College. Instead, the team of English teachers
has decided to give their students a chance; a chance
for them to build the competence in mastering English.
They start off with the most basic step: to nurture
students with proper study habits, build up their
confidence in using English. Once students have
acquired basic language awareness, they would be
provided with opportunities to become independent
learners, and the whole learning cycle would be
propelled by students themselves. That's why they call
this  reform  "CHANCE": (Confidence, Habit,
Awareness, New  experiences, Challenge and
Empowerment).

A Regular panel discussions are
held to plan and evaluate the
effect of new strategies

» The 15-day Summer English
Immersion  programme is
becoming increasingly popular
among lower form students
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A Mini-debates as regular

lunchtime activities

The teachers, who have "big" hearts, dare to dream
"big". The first step they take is to start training
students in English speaking. "We do what the primary
school kids do; we read aloud together in the class for
five minutes every day. In this way, even the students
who are poor in English speaking would feel
comfortable reading aloud in a group." Ms Wong
continued, "The reading materials we choose, such as
poetry and scripts, really motivate our students to learn."
The training in speaking is followed by free writing on
a regular basis. Free writing allows students to write
worry-free, without the frustration of making mistakes.
"It wasn't easy for us in the beginning," admitted Ms
Kong. Their efforts soon paid off. With teachers'
encouragement to write freely, students are now keen
on writing, not afraid of making mistakes anymore.

Motivating less able students to learn English has
been an important goal for the teachers at Ning Po.
"Whenever students with stronger abilities dominate in
the class, the weaker ones tend to remain silent and
muddle through. That's why we often assign different
roles to students, shifting their duties from time to time,
so that everybody in the class gets a chance to play a
major role in learning activities,” said Ms Kong.
Often, students are given ample time to prepare for
class in advance in the form of pre-learning activities,
which helps learners feel more secure and ready to

participate in classroom activities.

"We ask all the students to speak

English in class and even after
lessons," said Ms Wong. "They
may not be able to speak the
language properly in the
beginning. But that's
totally fine, as long as
they are willing to take
the first step to speak

English."

As a teacher of an S1

class, Ms Liu, has gone as far as

having all the class duties performed

in English. "My students are now so

used to conversing with me in English,

" Ms Liu smiled with a sense of

fulfillment. These tiny steps, as the

teachers called them the

mini-strategies, have shaped up

students' confidence in using English. "We know that
if we deal with all problems at one time, it simply
won't work," admitted Ms Wong. "So, we opt for small
steps; it may take longer time to reach the goals, but
we hope students would stay in the path longer, as we
walk with them hand in hand."

Full immersion in English

"Parents often tell us how
impressed they are when they
see their children immersing in
the world of English learning,"
Ms Kong expressed. Over the
years, students have become
more eager to take up
challenges in English activities.
Participation rate has soared
in most English-related
extra-curricular activities, such
as Halloween Party, English
Easter Camp, English Outing,
Public Debating Contests and
many other events. "The
students engaged in the
competitive English activities
may not necessarily be the ones who score better
academically, but they are willing to take up
challenges, working hard to master English as a second
language. We truly appreciate their positive attitude,”
Ms Kong commented.

A Cuests and experts are

Teachers united on a shared sense of mission

The changes brought by "CHANCE" never came
easily, all three teachers admitted. In the first year of
implementing the reform, some students in the school
showed a bit reluctance to accept the change. "It won't

observing how effective teaching strategies can be
conducted in real classrooms
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<« Learning English through
interactive drama activities.

'V Teachers motivate student to learn
English through different ways.

be possible if we, the three determined pioneers, did
not have so much faith in this reform.” Ms Kong said.
Indeed, the reform has brought about a big increase in
workload for the teachers in terms of lesson
preparation. Despite the increased workload, the
teachers believe that the change and improvement
found in students is worth every bit of their efforts. "In
the beginning, it was tough.
But we persevere
and stay determined
on our path. The
small  steps have
soon  built  upon
themselves, and have
created a sort of
snowball effect.” Ms
Wong explained.
They find that their
efforts have paid off
when they witness a
change in their
students. "For example
a few years ago,
students relied on the
script that | prepared for
them during presentation of the bi-weekly English
morning talk. Now they are more self-assured and
have improved so much that they can write their own
script. | play the role of a facilitator only. This
explains why the workload incurred by the reform will
even out in the long run." Ms Liu elaborated. Down
the road ahead, the teachers aim to continue their
"CHANCE" reform and continue to explore more new
tactics, provide more challenges and learning
experiences so as to enable their students to reach a
higher pedestal in English learning.
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Teachers'
Sharing

We have a very deep-rooted belief in education. If
students can develop "confidence" and form good
learning "habits", they will be able to perform
satisfactorily. If students who have potential want to
excel in their English Language, developing their
language "awareness” will be an essential step. If
students can be provided with “"new" learning
experiences, stimulated and "challenged" in authentic
settings and culture of the language, they can be
"empowered" to sustain improvement and the learning
cycle by themselves. Then, they will be the ultimate
winner in the battle of English Language learning.

Conceptual framework - CHANCE

"CHANCE" is the six necessary stages for
developing our students into proficient language
learners possessing both confidence and competence.
They include: Confidence; Habit; Awareness;
New experiences; Challenge; Empowerment.
With this development model, all panel members can
stay clear-minded of where we are all heading towards
and aiming at, achieving success in our teaching.

Confidence:
building students' confidence

To build up students' confidence in using English,
we decided to start off by developing students' speaking
abilities with "5-min reading aloud time". It involves
reading aloud of literary texts ranging from poems to
scripts for role play. Reading aloud has been
incorporated into every English lesson as a panel
policy. As a result of this strategy, even the weakest
students are motivated to learn as it removes the threat

Compendium of the Chief Executive's Award for Teaching Excellence

of the lack of vocabulary and what students need to do
is simply read aloud and enjoy the beauty of the
language.

The subsequent step to the "reading aloud" activity
is "10-min speaking activities". As language teachers,
we clearly understand that the stronger or more active
students will dominate while weaker students will
remain silent in speaking activities which lack careful
planning. We have therefore introduced the following
"mini strategies" as part of our classroom strategies to
ensure that students can actively take part in every
class and feel secure to participate in classroom
activities. This is done not only through the policy of
the complete use of English by students and teachers
but also by promoting the use of group work, pair work
and role-assigning practice. This allows students to be
engaged in accomplishing a task in English and boosts
participation rate by easing their stress of making
mistakes in front of classmates. Peer learning has
greatly increased students' sense of security in making
new attempts in learning English.

Equal emphasis on reading aloud and speaking is put
in extra-curricular activities so as to maximise students'
opportunities in English learning and confidence
building. A number of activities have been organised
both inside and outside the school, such as in-house
radio broadcasts, programme recording with RTHK,
Speech Festival and Study Tours to Singapore.

With all the teachers' effort, over the years, a number
of students have volunteered to take part in at least one
of the above, in which students could use English for
authentic purposes.

Habits:
sustaining students' learning by habit formation

As the confidence building strategies start to achieve
results and students start to form good learning habits,
their learning is further sustained by learning processes,

¥ Students get empowered by leading English activities

such as participation in mini projects, through which
students familiarise themselves with co-operative
learning strategies, such as peer-learning, presentation
in groups. These learning processes can enable
students to  form  independent

learning habits that are vital to
facilitate lifelong learning. In order
to sustain students’ commitment on
a regular basis, free-writing is also

introduced to encourage students
to write in authentic situations.
This strategy can help students
overcome the hurdle of writing
by encouraging them to

develop the habit of free

writing.

Awareness:
raising students' language awareness

5-min  SVO (Subject-Verb-Object) Teaching is
implemented to reinforce students' understanding of
common  sentence patterns.  Students' language
awareness is further raised through the 10-min Mental
Processing Time, which offers regular bite-size reading
and mini reading tasks during class time. These
activities can help students grasp the basic fabrics of
the English Language.

To enhance students' awareness in the English
Language, both language arts and non-language arts
components are integrated into different parts of our
formal curriculum.  Students are well exposed to
different elements of the English Language curriculum,
including poems, songs, short stories and drama during
class hours. Debate is also piloted and has received
great responses from students.

New experiences, Challenges and Empowerment
As students are getting more ready to move up the
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<€ New experiences enable students
to gain recognition

ladder and take on even higher challenges, a wide
variety of English activities and inter-school
competitions and opportunities for them to take on
roles of organisers are provided. These serve as "New
experiences" and "Challenges" that stimulate students
and keep them engaged and motivated. The last stage
of "Empowerment" emphasises the importance for
learners to operate freely in real-life
communicative situations
and be able to
appreciate different
cultures through the
language. Our students
in higher levels are able
to benefit from these
provisions.

<€ Enhancing students' confidence
and English culture through
various activities

—_—

Throughout the last 6 years, we persist. We
act together. We witness changes in the abilities
of our students. Some visitors who have come
to observe our lessons have made a comment -
it's a miracle. But the miracle of English
learning at Ning Po College does not have one
single ground-breaking initiative. It is just a
snowball of mini strategies multiplying the effect
as it rolls across these years. It is just a story
with teachers' joint effort and blind faith on a
series of small steps that bring about a major
improvement.
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an effective language
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A Students engaged . - ,7 /

in quality interaction

The awardees have led the English Panel in the
school to devise a six-stage plan to develop the basic
English competence of their students and raise English
standard in their CMI (Chinese as a medium of
instruction) school since 2009. The design of their plan
is underpinned by a conceptual framework called
CHANCE (Confidence, Habit formation, Awareness,
New experiences, Challenges, Empowerment), which
guides the setting of learning objectives for each stage
of language development. The CHANCE framework
has succeeded in facilitating students' language learning
and enhancing their English Language communicative
competencies.

A range of well designed resources and teaching
materials are used to develop students' confidence,
encourage good habit formation, raise language
awareness and promote communicative language
learning in the school. A reading culture is promoted
by adapting different text types from various literary/
imaginative sources to enable learners to acquire
effective reading skills and form good reading habits.
The effective implementation of the school reading
programme, establishment of classroom  routines
conducive to good habit formation, and a
learner-centred curriculum have succeeded in nurturing
students to be capable of independent learning.
Students learn and make progress according to their
abilities and pace, and make steady improvement in
their command of the English Language. An array of
extra-curricular activities is in place to give ample
opportunities for students to practise English in
authentic  situations.  Through the promotion of
integrative use of language in various activities and a
wide range of learning experiences like the use of mini
projects and free writing/ journal writing, students'
self-learning habits are nurtured and communicative
competence enriched. Strategic planning and timely
implementation of these effective learning activities not
only promote collaborative skills and co-operative
learning among students, but also enable students to

achieve personal, intellectual development and cultural
understanding.

The teachers have succeeded in changing the school
culture and devised exemplary teaching practices based
on their conceptual framework titled CHANCE.
Through the continuous efforts of the teachers, a school
language policy has gradually been formulated, in
which the use of English is promoted both inside and
outside the classroom. The whole school approach to
promote an integrated use of language through different
learning experiences has proved to be effective in
supporting  students' language development.  The
teachers are highly dedicated to their work and have
demonstrated excellent collaboration in building up a
motivating learning environment that improves the
quality of education for their students.

The awardees have been disseminating the school's
initiatives and good practices to parents and the public
through forums and seminars. They work with staff
members in their school to promote professional
development. Their efforts have led to a positive and
harmonious school culture in which teachers work
collaboratively for a common goal.

I \Ways to Obtain Information
on the Teaching Practice

. Website:
http://www.npc.edu.hk

Contact

~ Ms WONG Mei-chu
Tel: 2345 5633
Fax: 2341 8282

Email: meichuhk@yahoo.com

Enabling students to
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A Left to right: Mr TOONG, Kevin Michael,
Mr DRYSDALE, Matthew James, Ms HO

experience the real world in

their English lessons

IRl Teaching Philosophy _X/
N\

"With the vision to provide quality education
and individual attention and care for
students, Good Hope School has developed
an integrated approach of teaching English
in class, blending English Language,
literature and drama together to provide
various creative platforms for the students to
put textbook knowledge into practice. This
teaching philosophy, coupled with
strategically-designed co-curricular activities,
can allow students to learn through
experience."
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Chermaine
(Years of teaching: 12)

Mr DRYSDALE, Mr TOONG,
Matthew James Kevin Michael
(Years of teaching: 6) (Years of teaching: 8)

Ms HO Kin-ling, Ms WONG Hiu-ching,
Holly Rachel
(Years of teaching: 6) (Years of teaching: 5)

Good Hope School
Subjects taught

English Language, English Drama,
English Literature (S1-6)

Kin-ling, Holly, Ms LUK Ka-yan,
Chermaine, Ms WONG Hiu-ching, Rachel

%7
Ms LUK Ka-yan, %
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§\ Each student has

> his’her ~ own learning
.D  style, so the best way of
% teaching English is to
%= address the different
—

needs of each learner.

Pleasurable, meaningful and productive language
learning experience

"We do not want our students to memorise
vocabulary, proverbs or idioms and regurgitate them
on examination paper. Instead, we provide a
language-rich environment with lots of activities
inside and outside the classroom to encourage our
students to learn English in interactive ways,"
according to Ms Chermaine Luk, the Head of Good
Hope School's English  Panel. She  added
enthusiastically that in order to tap the potentials of
individual students, the five awardees in the school put
their heads together to develop a wide range of
co-curricular activities to integrate with the standard
English curriculum.  These activities include the
production of school publications, public speaking,
debates, choral speaking, musical theatre and drama.
The activities are designed with the element of
enjoyment and fun in mind to promote students' ability
in daily life communication.
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"I think providing a broad variety of activities is the
most important, so that students can make their own
choices, and everyone has a chance to take part and
express themselves," according to Mr Drysdale.

Catering for students of different abilities

The awardees believe that each student is unique
with their own talents and everyone acquires language
skills in different ways. In other words, the best way
of teaching English proficiency for a particular student
may not work well for others. Therefore, the crux of
designing an English Language curriculum is to address
the different needs of learners. For example, in
activities such as debate and public speaking, there

A So many books, so little time! Students make a start at the annual
Reading Festival

might be a chance that certain skilful presenters would
take up the centre stage and dominate speaking time,
while the weaker ones are sidelined. To avoid this,
measures are in place to ensure active
participation of the whole class. "We
encourage shy students to take part in
inter-class competitions. Fair chances are
there for everyone. An example on how
this is achieved can be found in our debate
classes,"” Ms Luk said.

"The debate content is tailor-made to fit
into our curriculum across all levels in the
school. Students take up different roles at
different times so that they can learn at
their own pace. The less outspoken
students might be assigned with assisting
roles to help prepare floor questions and
present the research materials to the
debaters. Later on, these students will

A Students are encouraged to make their own choice on the roles and costumes during

the choral speaking competition.

advance to be speakers or debaters,
assuming more important or leading roles
in competitions.”

As a result of such a thoughtful arrangement, several
shy students have excelled in various public speaking
competitions. "Even their own teachers are amazed by
how well they communicate. Imagine the confidence
boost that is given to the students!" said Mr Drysdale.
In fact, most senior students would be equipped with
communication skills and enriched vocabulary to take
on a "fight in words" on sophisticated topics or social
issues towards the end of their study at the school. But
the strongest weapon they have acquired is confidence,
that is the vital dynamo of winning a debate.

Synchronising language arts activities
with the main English Language curriculum
"Five years ago, when we tried to incorporate drama
into the formal curriculum, we did encounter some
teething problems. When we first
implemented the drama curriculum,
students often had to learn poems and
short stories that were not part of the
core curriculum; therefore they would
have to spend extra time and effort on
them,” Ms Ho and Ms Wong explained.
After evaluating the situation, the
team decided to re-design the drama
curriculum to be based on short prose,
novels and poems used in literature
lessons in the core curriculum. Now
students are able to adapt short stories
like Roald Dahl's "Lamb to the
Slaughter" into a drama performance
without needing to spend drama lesson
time on comprehension exercises.
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< Demonstrating their
competitive spirit at
the Inter-class Public
Speaking Competition

musical production "Alice in Wonderland". "This
large-scale production became a showcase for drama
and public speaking that aspiring young performers
would look up to. The preparation and rehearsals
spanned over a year and a half. Both performers and
backstage crew members benefited from the experience
tremendously,” said Mr Toong.

"Having the experience of playing different
characters in the drama definitely helps. Acting
enables the students to develop empathy with the
characters, which further enhances their appreciation of
the authors' intention in literature works,” Ms Luk
explained.

For the future, the panel of teachers is currently
exploring the feasibility of transforming the classroom
into a "court room". A "court room"? Yes, they plan
to add a mock trial into their English Language

While  preparing  for the drama A Putting their heads together in a mind-mapping activity

production, students are motivated to

read reference materials and carry out character
analysis in class. This instills passion among students
to read literature in a more in-depth way, and kindles
their genuine interest in reading.

Team work as the key to success
As the school celebrated its 60th anniversary last
October, the team of teachers and students staged the

curriculum. Al these inspirational ideas aim at
providing chances for students to master English as a
second language, and at the same time, get acquainted
with legal procedures and criminal justice process.
"There is always room for improvement!" Ms Luk
concluded enthusiastically. "We all are dedicated to
thinking out of the box to try out new teaching methods,"
she said with a big smile.



Teachers'
Sharing

We are dedicated professionals who
work to make English lessons both
challenging and accessible to all
students. Coming from different
parts of the world, we bring with us
a huge range of experience and
expertise, and we readily pass this
knowledge on to every student. We
also aspire to create a positive
enviroment to immerse every student in a
productive learning process.

Fostering a lifelong interest in the English Language

The ultimate goal of English teaching at Good Hope
School is to develop a well-rounded English Language
capability in our students. To this end students are
given a rich array of learning opportunities both inside
and outside the classroom.

An integrated approach  combining  English
Language, literature and drama education is adopted.
Through this, we aim to develop in students the
confidence and capability to use the language. More
importantly, we hope to foster in our students a lifelong
interest and appreciation for English as both a learning
tool and as a global language for communication and
creativity.

Across all levels, we aim to cultivate a self-learning
habit, and to develop students' sensitivity to language
use and cultural differences. Through the holistic

A Brainstorming ideas during process writing

provision of English co-curricular activities, including
School Publications, Public Speaking, Debating, Choral
Speaking, Musical Theatre and Drama, and by
providing opportunities to serve the community, we
train students to articulate personal responses, express
opinions, and demonstrate critical and analytical skills
in the English Language.

Developing students' talents in language arts
We contribute to the development of students via
two main threads: through the formal English
curriculum - i.e. classroom-based delivery of English
lessons - and through co-curricular activities. We have
had significant successes in these two threads
individually, but our most rewarding achievements have
been in the integration of co-curricular activities into
the formal English curriculum. This has
been particularly notable in the areas of
Musical Theatre & Drama, Debating,
Public  Speaking, Publications and
Reading, which play important roles in
the language  and  whole-person
development of the students at the
school.
We have been improving and
expanding the junior and senior English
Drama curricula to complement our
English Language and English Literature
curricula.  We also strive to seek new
ways for our students to showcase their
talents in performing arts and speech, as
well as finding new outlets for students
to fully utilise their creative potential.

<« Students building up confidence
in a debating group exercise

» Flexible grouping can
facilitate the sharing of ideas

¥ Developing eloquence in
oral presentation

In particular, an integrated curriculum incorporating
English Language, Literature and Drama has been
established. In English lessons, students intensively
study selected pieces of short prose, poetry and novels.
Based on these texts, students are aided to attain a
deeper level of understanding of their content. For
example, they are given opportunities to establish
empathy with the characters, or challenged to interpret
a wide range of language and experience in
contextualised settings.  Futhermore, students are
encouraged to invent their own additions to the text and
content in their drama performances, through activities
like scriptwriting, and insertion of original, authentic
dialogue for use.

As we have witnessed significant improvement in
students' engagement with and understanding of set
texts, as well as their confidence in using English, our
belief that drama is an irreplaceable means of language
teaching has been further consolidated. By making an
ordinary language classroom more animated, it triggers
students' interest in appreciating the language.

Encouraging participation for all

Alongside Drama Education, Debating, Public
Speaking and Publications play complementary roles in
Good Hope. There is a debating component in the
curriculum of each level, with the end goal of holding
an inter-class debating contest for each form. By
tailoring the debate topics to the curriculum, students'
learning in those areas is reinforced, but now with the
extra motivation of competition.
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We work tirelessly to develop the diverse skills

involved in drama, debating, public speaking and
publishing in our students. Our teachers show students
what it takes to be a competent future leader with good
communication, interpersonal and self-management
skills by acting as their role models. More importantly,
the English panel firmly believes that equal
opportunities should be given to all students in
developing their English proficiency. Conscious efforts
are made to develop inclusive learning activities that
can cater for students of all levels of ability. We feel
so pleased and satisfied as all our students are actively
engaged in the process of learning and acquire an
improvement not only in their command of English, but
also their character, communication and
problem-solving skills, as well as learning the values of
teamwork, commitment, self-discipline and leadership.

Throughout the years, we have helped our students

to serve the community by teaching English to new
immigrants in Hong Kong and primary school children
in Mainland China. The English panel trains students
and conducts micro-teaching sessions to equip students
with the skills necessary to deliver effective teaching.

R

Over recent years, with the collaboration of
our colleagues and the enthusiasm of our
students, we have made a significant change to
the teaching and learning of English at Good
Hope School. With dedication and commitment,
we have worked together to ensure that the
broad range of co-curricular activities can
integrate seamlessly into the core English
curriculum to improve the quality of English
learning at our school.
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Enhancing students'
learning outcomes through
an integrated approach
based on language arts

and literature

£H

A Enhancing students' creativity and free expression through drama activities

The awardees are a team of dedicated teachers, who
have developed a coherent, balanced and diversified
school-based English Language curriculum,
incorporating drama, public speaking, and reading
programmes to immerse learners in a productive
English learning environment. An integrated teaching
approach with English literature and drama as its focus
is adopted to extend language abilities of students to
the fullest. Reading habits are nurtured through
activities such as extensive reading schemes, a reading
festival, "Battle of the Books" and literacy circles. A
language-rich environment is created in the school, so
that learners are provided with ample opportunities to
use English for different communicative purposes. A
learner-centred approach in  which students are
encouraged to contribute to the learning process by
sharing their views and learning experiences is
embraced. Learners feel motivated to acquire English
as a second language through a subconscious process of
acquisition. This is achieved by exposing learners to
carefully designed learning activities that engage them
in group work or pair work for quality interaction and
genuine communication.

A wide range of life-wide learning experiences in the
forms of extra-curricular and co-curricular activities are
organised for the students to widen their exposure to
the authentic and integrative use of English. Life-wide
activities are organised on a regular basis to extend the
learners' experience in the use of English and to
enhance the development of generic skills, positive
values and attitudes conducive to both language and
whole-person development.  Students are constantly
involved in various activities conducted in English
around the school.

The main focus of instruction is to develop learners'
strategies and skills in self-directed learning and foster
positive attitudes of lifelong learners. Processes that
assist students in managing their thoughts, behaviours
and emotions in order to successfully navigate their
learning experiences and extend their language abilities

are adopted. Learning strategies such as forethought
and planning, performance monitoring and reflections
on performance are emphasised. As a result, learners'
confidence as well as interpersonal and collaboration
skills are fully-fledged. Students are able to develop
the ability to appreciate the beauty and power of the
English Language in creative or literary texts and other
cultural forms, and develop a critical attitude towards
ideas and values.

The teachers have demonstrated passion, expertise
and outstanding efforts in devising an effective
school-based curriculum which promotes an integrative
use of language in a language-rich environment, and
providing a wide range of learning experiences to
enhance students' language competencies and cultivate
their personal and intellectual development, cultural
awareness and understanding of the world. They are
also committed to supporting school development,
which is evident in the constant sharing of their
teaching ideas both inside and outside school. Above
all, at Good Hope School and beyond, they have
fostered a culture of collaboration among English
teachers.

B \Ways to Obtain Information
on the Teaching Practice

Website:
http://www.ghs.edu.hk/sec

Contact
Ms LUK Ka-yan, Chermaine
Tel: 2321 0250
Fax: 2324 8242
Email: luk@ghs.edu.hk
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Integrating contents
of other subjects
into English learning
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"English teaching at TWGHs Mrs. Wu York \/ %
Yu Memorial College is carefully and <\

purposely planned, in a! way _that aIIo_ws Mr WONG Kwan-ho %
students to learn English while learning (Years of Teaching: 21) %“
other subjects. The English teaching team in Ms WONG Kam-man Ms NG Yu-kiu =
the school has set up a task force to (Years of Teaching: 8)  (Years of Teaching: 5) t2,
orchestrate the Language across the W
Curriculum (LaC) initiative, with the objective o
of incorporating English learning across TWGHs Mrs. Wu York Yu §
different curricular subjects. The core idea is Memorial College

to integrate the content and vocabularies

from other subjects into engaging and Subjects taught
motivating English activities, such as drama English Language (S1-6)

and inter-house competitions."
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A"Can you use English to
describe the current trends on
climate change we learnt in our Geography lesson?"

The power of collaboration

Mr Wong Kwan-ho, the Head of LaC, said that the
collaborative efforts among teachers have provided
opportunities for students to apply their knowledge
acquired in other subjects into English learning. For
instance, S1-3 students are assigned with essay titles
derived from other subjects for their English
composition. "Students can hone their English skills
when studying or doing homework of other subjects. It
is beneficial to teachers as well, as they can get an
overview of the whole curriculum and a full picture of
what students learn in different subject areas,” Mr
Wong said. "In fact, the extended learning
environment can widen students’ exposure and their
horizons in language learning."

Crafting a creative cross-curricular
learning environment

Cross-curricular essay titles, presentations and drama
productions during assemblies on cross-curricular
themes enable students and teachers to explore English
and knowledge of different subjects from a wider
perspective. "Students will take turns to present what
they learnt in other subjects in the form of English
drama or presentations at assemblies. Every year, we
have about 24 performances presented by different
classes," Ms Ng said.

On one occasion, the students chose to convey
various properties of different metals learnt in
Chemistry lessons through a drama performance. "No
doubt, this has greatly enhanced the interest of learning
Chemistry; it has made it much easier to understand the
hard facts about metal,” Ms Wong said. "Even though
I don't have a science background, I find it intriguing.”
In another collaborative exercise with the unit of
Business, Accounting and Financial Studies, a group of
S6 students held a mock auction. During the process
they demonstrated the overwhelming confidence in
summoning responses from the floor.

"Competition is a good way of helping students to
combat stage fright and develop their language skills.
We encourage students to speak up in real-life
scenarios like job interviews. Speaking English has
become a daily experience," said Mr Wong.

Students taking over their own learning

The team of teachers also spends a great deal of
efforts in developing special e-booklets which assist
students to learn English on their own. The booklets
contain various resources materials ranging from
practical usage of vocabularies, sound tracks on
examination topics etc. They act as useful reference
tools for students to prepare for assignments and
examinations. Students can access these resources on
their own accord.

The implementation of LaC has greatly enhanced the
learning atmosphere in the school. "Students are more
eager to learn in the dynamic and interactive
environment and their English has shown improvement
during the learning process. The formula is straight
forward: practice makes perfect! The initiative is now
bearing fruits after our determined and repeated efforts,"
said Mr Wong with a big smile.

A Students sharing their point of view on a discussion topic

Teachers'
Sharing

Benefits for students

Students have developed keen language awareness in
learning content subjects through our cross-curricular
approach. In an S2 writing task for example, students
are able to use their knowledge of artists and
architecture in the Renaissance, which they have
learned in History lessons, in writing an English
composition about art. Through the cross-curricular
learning activities, students realise that English learning
is not confined to English lessons only, and better
English skills can benefit their learning in other content
subjects as well. We witness our students adopting a
proactive attitude in learning English after we have
implemented the LaC initiative.

A Learning environmental issues through drama

Authentic opportunities for using English

We also provide opportunities for students to obtain
hands-on experience of using English. Through
authentic tasks like hosting an English radio
programme and interviewing foreign visitors at scenic
spots, students are required to give natural, appropriate
response to sustain conversational exchanges. These
life-wide learning activities also help develop students'
awareness of English Language in daily life experineces.

Putting textbook knowledge into practice is an
effective way of learning English. An example is the
cross-curricular job hunting experience jointly organised
by the English panel and the Careers Unit. It offers
students a valuable opportunity to demonstrate their
creativity and apply their knowledge acquired from the
elective module "Learning English through Workplace
Communication” by identifying a suitable post,
applying for the post and preparing for simulated job
interviews.

5

<« Acting out the Last Supper

Student-oriented and fun activities

Examinations have been made fun. By turning part
of the speaking examination paper into an inter-house
competition, participants are highly motivated to
participate in the competition as well as to revise for
their examinations. The competition boosts students'
confidence and helps them learn not only from each
other, but also from teachers of other subjects. To
further encourage and facilitate independent learning,
we have developed a school-based website called
English iZone, on which multi-media resources and
students' work have been uploaded for students' easy
reference.

English teachers and teachers of other subjects give
short talks in English during morning assemblies on a
wide variety of topics including subject-related
knowledge, current issues, common usage problems and
idioms. Throughout the year, every class takes turn
putting on a play during assembly, which is good
training for scripts-writing and acting. On English

Speaking Days, teachers of other subjects

are invited to engage in

English conversation

with  students and

give quality

feedback to them
afterwards.

<« Students engaged in
cross-curricular writing.

—_—

Our continuous effort on implementing the
LacC initiative in school has laid the groundwork
for boosting students' confidence and motivation
in learning through English. We have created
ample language learning opportunities  for
students to learn and use English in natural and
realistic settings using cross-curricular themes.
Our students have developed critical thinking
skills, creativity, free expression, positive
attitudes and independent learning skills through
various learning modes.

%} gj 067
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g,’ A An English drama production based on topics learnt in Chemistry lessons
2 language proficiency through

the adoption of  the
Language across the
Curriculum initiative

The awarded teachers believe that creating a rich
English Language learning environment in the school is
the best way to improve students' English proficiency.
To this end, they come up with sustainable and feasible
measures that would benefit as many students as
possible. They believe that students should develop
keen language awareness in learning content subjects.
Based on previous experience in  conducting
cross-curricular reading and writing projects at school,
the teachers believe that a holistic Language across the
Curriculum (LaC) approach can raise the English
standards of the students as well as enhance their
learning of other subjects. Hence, a detailed and
structured programme plan with clear objectives is put
in place. Close collaboration has enabled the teachers
to put their ideas into practice. Cross-curricular writing
activities and oral presentations, enriching co-curricular
activities such as English iZone, Lunch Music Video
Time and English Time are provided. On-line
strategies handbooks, which enable learners to learn
more efficiently and independently in English, are
prepared. All these lead to a revamp in the curriculum
design as well as a change in teaching culture among
teachers at their school. A school culture that both
English and teachers of other subjects play an
important part in helping students develop competency
in English has emerged.

A learner-centred teaching strategy with effective
cross-curricular learning activities relating to the daily
life experiences of learners is adopted. The teachers
strive to create language learning opportunities for

students to learn and use English in natural and realistic
settings. Themes used are cross-curricular in order to
connect the learning experiences in the English lessons
and those of other subjects in school. Students are also
encouraged to learn through co-curricular activities
outside class time. These activities promote learners'
interest in learning English and boost their confidence
in using English for practical purposes. Various modes
of teaching strategies are used to develop students'
critical thinking skills, creativity, free expression,
positive attitudes and independent learning skills.
The teachers have succeeded in initiating a change in
the school by implementing the LaC initiative. The -
initiative has created a language-rich environment for ‘E;gmo,\‘;lv,vm;o#%?:' m:
learners at school. The teachers are dedicated to their P = h b d TAO Elvin '
WOFk. and havg de.zmonstrat.ed seamless collaboration in rOac.tllve tl [ eme— ase EfgﬂtT;%Vﬁ_\lszty’tosf;?:‘t- ’\'\//I';
creating a motivating learning environment for students. HORGOS, Jennifer Anne,
They also contribute to the school and local community

Ms CHAN Yin-yu, Jenny
regularly through professional development workshops a p p rO a c h Of

to raise the awareness of the importance of holistic

™ ™~ ?%
[ (9
language development across the curriculum. E_ n g I Is h I ea r n I ng 'ese,’l00
- Ways to Obtain Information \\// Mr TAO Elvin %

. : Y f Teaching: 13
on the Teaching Practice (vears offeaching: 13 "Q,
Ms HORGOS, Jennifer Ms CHAN Yin-yu,
; Anne Jenny =
Website: _— : . o ing- )
(Years of Teaching: 13) (Years of Teaching: 9)
http://www.twghwyyms.edu.hk .l Teaching Philosophy [N 2
e ) Mr HO Teck-way, Mr MOHAMMAD, oF
Contact "Our objective is to establish an approach Sam Thair
Mr WONG Kwan-ho that _can enable _studen_ts to truly enj_oy (Years of Teaching: 9) (Years of Teaching: 5) §
learning. Our curriculum is planned on units
Tel: 2428 5129

that are theme-bas?d or prolect-b_a_s_ed. It HKUGA College
Fax: 2480 3015 focuses on developing the capabilities of i
students in using English in an authentic Subjects taught

environment." English Language
(S1-6)

Email: wkh@twghwyyms.edu.hk
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E through cross—curricular projects, so

.."_’. they can explore knowledge and make

5 connections among ideas and
concepts in different subject areas

and gain proficiency in their
English Language skills.

Integrative use of English
in authentic contexts

One example of learning English in
authentic context is when S2 students
were asked to sell muffins baked by
themselves, or fruit punch or organic
sweets made with unique recipes
during lunchtime for charity. Prior to
such a chance of selling their own food
products, they had to win a competition
in designing their own packaging and
posters. They even recorded their own
promotional jingles to compose the sales
pitch. This demonstrates how annual
cross-departmental projects are used to
facilitate students to learn English through
authentic real-life scenarios. "Instead of learning what
advertising is on paper, students have to choose their
products and apply the skills to advertise the products.
They have to actually create the promotional content
and practise the whole process,” Mr Mohammad
explained. In this particular advertising project, he
even guided his students to write the selling message as
well as the product information that constituted part of
the packaging.

The integrated approach fosters a sense of belonging
among students and develops their ownership of their
works. Division of labour is another major factor to
make it possible; while English teachers are

Compendium of the Chief Executive's Award for Teaching Excellence

<« Students and teachers sharing a laugh
during a role-play on job interviews

V¥ Students engaged in communicative
and interactive tasks in the classroom

concentrating on language training, teachers of other
subjects would teach students on subject knowledge
like design and food-making processes. "The authentic
quality of real-life scenarios is important, because we
want to train our students to fulfil lifetime needs.
When they leave school, we want them to be able to
use English confidently and fluently in real-life
situations,"” said the teachers.

Encouraging creativity and free expression
Learning English should be fun and students have to
be proactive and creative. With this vision in mind, the
team has designed theme-based tasks for students. "For
instance, when we teach S6 students Shakespearean
classics, the focus is far beyond
studying the texts but to go
further to  explore and
appreciate the universality of
the themes. Very often,
students have to come up
with their own ideas and
develop the ideas into stories
on their own. To a certain
extent, they have to take
risks." The teachers
elaborated, "We want to

A S5 students being challenged while ~ bring the language alive so
participating in a group discussion it is not jUSt an academic

test."

Nurturing global citizens

Apart from the cross-disciplinary nature of English
lessons, the team of teachers is working hard to fulfil
their mission of cultivating a global vision among
students. In order to compose persuasive arguments
while writing argumentative essays, students are
encouraged to look at different views of different
parties. For that, they need to research and understand
the different social backgrounds and aspirations of
different people. "We are so proud that our students
can actually utilise what they have learnt in English
lessons in their daily life," Mr Tao concluded.

Teachers'
Sharing

Creating a holistic
language environment

The overarching philosophy of the English panel at
HKUGA College is to provide students with a holistic
language education. We aim to prepare students not
just for the examinations, but for life outside school.
We see English as a vital life skill, and our curriculum
is designed to nurture students who are as confident in
face-to-face communication and public speaking as they
are in reading and writing. All-round competency in
these skills gives students more opportunities in life.

We aspire to foster in students a love and
appreciation for English in all its forms. We aspire
also to develop their creativity, communication skills
and co-operative learning skills that are essential in the
modern world. Above all, we aspire to cultivate
students who are eager and confident in using their
English Language skills to actively engage in the world
around them.

Characteristics of our school-based curriculum

The English curriculum is entirely school-based and
designed to cater for the needs and interests of our
students. All the units are thematically organised,
covering all eight language arts and non-language arts
electives over a six-year period. Each unit is centred

» A student reporting
to class after a
group discussion
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<« Fashion Show - The
finale of the English
Week

around interactive and purposeful tasks and projects so
that students are always using language with a clear

purpose and objective in mind. These tasks range from
process writing, oral presentations to large-scale group
projects such as advertising (involving the creation,
marketing and sale of a product) and film production
(including  scriptwriting, storyboarding, acting and

filming). These projects are completed in collaboration
with other panels, such as Technology & Living, Music
and Visual Art.

Nurturing intrinsic motivation and lifelong learners
A great deal of attention is paid on developing
intrinsic motivation: once students understand and

appreciate  how important and pleasurable learning

English can be, then lifelong learning can take place.

The curriculum emphasises engaging learners in
genuine and authentic acts of communication. An
authentic and natural English Language learning
environment is created throughout the school. The

learner-centred instruction enables students to take an
interest in and responsibility for their own learning.

They approach their work with purpose and a strong
sense of ownership. The interactive, collaborative

nature of the task-based and project-work approach has

proven to be the most effective way in developing

learners’ interest, confidence and proficiency in
English, as reflected in the positive learning attitude

and good performance of our students.

—_—

We are delighted and proud to have won
recognition from this Award. We believe that
the English programme at the College is
effective in stimulating and maintaining students’
interest in learning English as well as providing
them with the necessary skills and confidence to
use English in their everyday life, both during
their school years and beyond.
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love for learning English through
the provision of a language-rich
and cross-curricular learning
environment

The awarded teachers' pedagogical belief is that
students could learn best when they are given the right
stimulus and environment to learn English. More
importantly, language learning and teaching should be
holistic and integrated. To uphold their belief, a
language across the curriculum approach is adopted in
the school. To provide a broad and deep language
learning experience for students, thematic-based
teaching units integrating the English subject with other
subjects are designed. Cross-curricular collaboration
with teachers of other Key Learning Areas to
strengthen the use of English in all subjects in the
school is put in place. Task-based learning with
emphasis on project work and process writing as the
learning platforms is adopted. @A variety of
opportunities to widen learners' exposure to the
authentic use of English outside the classroom is
provided through the promotion of cross-curricular
activities.  Different assessment modes such as
task-based assessments, group work, presentation and
project work are designed to promote assessment for
learning and assessment as learning to further enhance
cross-curricular collaboration.

A school-based reading programme is used to
develop students' reading habits and independent
learning skills. The notion of enjoyment and learning
in a relaxed language-rich environment is cherished.
The teachers' target is not only on developing learners'
language competencies, but also on inspiring a love for
the English Language. Teachers aspire to instill in
students an ability to appreciate the beauty of the
English Language and harness it to enhance their
personal, intellectual development and cultural
understanding. In the classroom, teachers act as
facilitators, guiding students in the process of learning,
asking the right questions, and involving students in

Compendium of the Chief Executive's Award for Teaching Excellence

discussions to find out answers by themselves. Sources
of instructional input are mainly drawn from authentic
materials to increase interest and  motivation.
Pleasurable and meaningful extra-curricular activities
that involve using English in authentic situations such
as taking part in Speech Festival, watching plays and
completion of reading logs, are provided to foster
learners' love for the English Language, positive values
and attitudes vital to independent and lifelong learning.

The teachers have succeeded in implementing the
true-spirit of learner-centred instruction at school,
which can enhance students' language competencies
and encourage learner independence. The holistic and
integrated approach they adopt has given the right
stimulus to enable students to make steady progress in
enhancing their language competencies. The teachers
are dedicated to their work and have demonstrated
good collaboration in building up a motivating learning
environment that empowers students with good
language competencies. They also set themselves as
role models for self-improvement by disseminating
their good teaching ideas and practices among other
teachers and providing support to new teachers.. Their
enthusiasm has fostered a culture of sharing among
teachers.

Ways to Obtain Information

on the Teaching Practice

. Website:
http://subject.hkugac.edu.hk/english

Contact
~ Mr TAO Elvin
Tel: 2870 8815
Fax: 2870 8825
Email: elvin.tao@hkugac.edu.hk

Nurturing| pupils
to learn English

on their own initiative

.l Teaching Philosophy _\/

"The teachers view their mission of teaching
English as their collaborated effort in
fostering an attractive learning environment
at school. They believe that it is most
important to nurture confidence and interest
of learning English in pupils, as these
capabilities can promote their self-access
and independent learning skills. These skills
can enable pupils to learn better as they take
up more responsibility in monitoring their
own learning progress."

ey
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A Back row left to right: Ms LAM Kar-yee,
Alice, Ms IP Tak-wai, Mary and Ms YIU
Kwun-sze, Cecilia.

Front row left to right: Mr HUSTWIT
Richard James and Ms PRADHAN Ashwini

Winnie.

Ms PRADHAN
Ashwini Sachin,

Winnie
(Years of teaching: 16)

Mr HUSTWIT, Ms LAM Kar-yee,

Richard James Alice
(Years of teaching: 14)  (Years of teaching: 7)

Ms YIU Kwun-sze, Ms IP Tak-wai,

Cecilia Mary
(Years of teaching: 7) (Years of teaching: 5)

@‘3’
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Hong Kong Baptist University Affiliated School
Wong Kam Fai Secondary and Primary School

Subjects taught

English Language (P1-6)
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A self-motivated learner
can go to great lengths to
make improvement. The key

S
L
=
3 to good teaching is to create

S
9 opportunities to facilitate
that.

Self-motivation and passion as the key to success

To inspire pupils with a love to learn English, the
team of five teachers in the school has designed a
curriculum comprising speaking, reading and writing
activities according to different levels of difficulty. The
objectives of these integrated activities are to cultivate
a learning environment in which pupils would propel
themselves to master English on their own accord.

Confidence is the cornerstone of English fluency

The teachers believe that junior primary years are
critical learning time for pupils to build up confidence
in using English. Therefore, they create a classroom in
which the young learners do most of the talking. "If
teachers talk less in class, the children will have more
opportunities to speak," said Ms Pradhan.

"It's important to start the training at P1. When the
children reach P4, they would be well versed in
English presentation," added the team teacher.

To instill a friendly atmosphere in the
classroom is another crucial task that
the team of English teachers at the
school is focusing on. In a relaxed
learning environment filled with
positive energy, pupils would

» Nate the Great - Book
Character Dress-up Day

W Phonics Mat Activities
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A Novel Study Activities - Making Juicy-O in class

speak up freely without feeling intimidated.

"Dare to make mistakes is the first step of learning.
We keep telling pupils that there is no harm to make
mistakes. The  friendly learning  environment
encourages pupils to make a bold step to explore and
adapt into the English speaking environment,”" the
teacher explained with a sense of satisfaction.

Promoting enthusiasm for novel reading

Reading novels plays an important role at the upper
grade curriculum to equip pupils with more enriched
vocabulary, better accuracy in spelling and in grammar
usage. Pupils are asked to read two novels a year.
Besides reading, students have to study the characters
inside the story in depth, learn more about the authors,
and take part in various activities to share their insight
gained from the book. After that, they will complete a
tailor-made novel reading pack, which contains
grammar, vocabulary and comprehension exercises.

Home-school collaboration
The teachers fully understand the
importance of parental support in
students'  learning  process.
Advice is offered to parents on
how to Kkindle interest in

English learning.

To enhance further
collaboration, the teachers stay
connected with the parents via
an online platform to check on

/” pupils' learning progress.

Seminars are organised for parents

to boost up their knowledge on how to

build up a nourishing learning environment

at home to support learning. "The seminar has been

well received by the parents. They found it practical

and useful," the teachers said. They feel privileged to

be able to work with parents in nurturing a supportive
learning environment for pupils.

Teachers'
Sharing

Developing positive attitudes
towards learning English

The English Language curriculum
at our school aims to encourage
pupils to develop positive attitudes e
towards learning English, to develop
pupils' ability in using language effectively and to
enable critical reflection on how language works.

Our curriculum is based on a balanced literacy
model,  wherein  reading,  writing, and  oral
communication are integrated into every single lesson.
The school-based curriculum has a well-planned scope
and sequence for all three strands, as well as grammar.
We believe the teaching of skills in context is of utmost
importance if we are to engage pupils in learning
English.

A Pupils sharing their book experience through the Socratic Circles

Reading - the backbone of our literacy programme

Reading has been the backbone of our English
programme. Motivating children to read English books
with enthusiasm is the focus of our lower primary
language lessons. We believe that once you instill the
love for reading in a child, you've given them a friend
for life. Through guided reading, literature circles and
novel studies, we aim to encourage them to become
reader with critical thinking skills. Activities such as
Battle of the Books, Book Quote T-shirt design
competition and Book Speed Dating help in developing
pupils' good reading habits and keeping their efforts on
track.

Developing oral communication skills
In order to develop strong oral communication skills,
our pupils are provided with ample opportunities to

Bt

% j 075

<€ Question time after
"Show and tell"

speak in the classrooms. Using English
to complete tasks in a group helps them develop
collaborative working skills as well as increase their
oral fluency. Reading and oral communication skills
are combined during activities such as Literature
Circles, process drama and Socratic Circles wherein
pupils are engaged in critical discussion of the novel
being studied. Show and Tell, debates and Discovery
Quests are oral communication activities enjoyed by
pupils on a regular basis and they look forward to their
presentations.

Fostering independent learners

We believe that as teachers our role is to facilitate
and guide our pupils to be independent learners. To
that effect, attention is paid towards providing quality
feedback for pupils' writing. A process writing
approach is combined with effective marking strategies
such as the use of stickers with targets and praise based
on learning objectives. We believe children's writing
should not be limited by their spelling capabilities and
hence in the early primary years, phonetic spelling is
accepted in writing. The children are exposed to a
variety of text types such as procedures, opinion
writing, tall tales, and letters amongst others. Poetry
reading and writing is an integral part of the English
curriculum.  Pupils from P1 to P6 read, present and
write their own poems. They particularly enjoy reading
poetry by poets such as Michael Rosen and Shel
Silverstein. Often, the poems from the Hong Kong
Schools Speech Festival are integrated into the
curriculum.

.. 4
We consider ourselves very lucky to be in
this profession and feel it is an honour to be
able to teach such motivated and talented pupils
and witness their development in English

Language skills and other life skills through our
curriculum.
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literacy programme that
encourages a love
for reading

The awarded teachers develop and implement an
English Language curriculum based on a literacy
programme which encourages the development of
pupils' integrated language skills through well-designed
reading and writing activities. They take on different
roles in various curriculum initiatives, and facilitate the
development of the following: (a) formative
instructional practices (b) the Socratic
circles (c) process writing; and (d)
expertise in providing feedback to
learners. The literacy programme
emphasises the wuse of authentic
literary  materials in  maximising
learners' exposure to language use in
daily life. A ‘"reading to learn"
culture is cultivated at school where
lower primary pupils learn through
levelled and guided reading
activities while the upper primary
pupils are engaged in Literature
Circles and Discovery Quest,
where  novel study  packs,
language arts materials and a wide variety
of novels and text types are used to develop effective
reading skills and good reading habits in learners. The
ultimate aim is to empower pupils to learn on their own
so they can make progress according to their abilities
and pace. A language across the curriculum policy is
also put in place in the school to support the initiatives.

Learners develop confidence in using English and a
love for reading through the language-rich environment.
In the classroom, different work stations are set up to
promote integrative use of language and independent
learning. A wide range of learning experiences is
provided for learners to develop their language
competencies at their own pace, master basic skills of
independent learning and reflect on their own learning
experience. Pupils are given learning options and
encouraged to take risk, participate without fear and
develop positive attitudes towards English learning.

The teachers promote assessment for learning

through appropriate use of both formative and
summative assessments to gain insights into learners'
strengths and weaknesses during the independent
learning process. Formative assessments like "Exit
Slips”, "Peer Checklists" and "Literature Circles
Rubrics" are used to obtain information about learners'
progress, diagnose their learning problems and adjust
teaching methods accordingly. Also, the successful
implementation of co-operative learning has enhanced
learners’ communication skills and critical thinking;
infuse in learners a sensitivity towards language use in
the process of communication, and an awareness of the
value and power of language.

The teachers have succeeded in creating a
language-rich environment for learners at school
through effective implementation of their initiatives.
Innovative teaching ideas wused could promote
integrative language skills and independent learning in
pupils. They are clearly dedicated to their work and
have demonstrated close collaboration in building up a
motivating learning environment that empowers pupils'
with self-regulated learning skills. They have also
worked very hard to promote a positive and
collaborative sharing culture in their

school by holding regular
curriculum  planning  meetings
and acting as role models for
novice teachers in their school.
They also participate regularly and
actively in the local community to
support the profession by sharing
their experiences in workshops and
giving lesson demonstrations both
inside and outside their school.

<« One of the workstations in the
classroom, where the teacher guides
some pupils through a book.

Ways to Obtain Information
on the Teaching Practice

Website:
http://www.hkbuas.edu.hk/www/
p/eng/index.htm

Contact
Ms PRADHAN, Winnie
Tel: 2637 2277
Fax: 2637 9111
Email: wapradhan@hkbuas.edu.hk
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EnglishiLanguage Education Key/Learning Area

Common Areas of Excellence

Professional Competence Domain

e Able to adopt a learner-centred approach, and create a rich English Language learning
environment as well as implement measures that foster a culture of reading, and strategies for
developing learner independence in their schools.

e Demonstrate the effective implementation of a wide range and a great variety of learning
activities that can engage learners' attention and enrich their learning experiences.

e Promote the integrative use of English, enhance students' language proficiency, boost confidence
in using English, and nurture positive values and attitudes that are conducive to effective,
independent and lifelong learning.

Student Development Domain

e Able to impact in students a positive attitude towards English Language learning and a
readiness to embrace the challenges of an interactive and learner-centred learning environment,
through which they enhance their personal and intellectual abilities.

e Able to create a motivating learning environment where students are able to enjoy and
appreciate creative and literary texts, make use of English learning activities to extend their
cultural awareness and understanding of the world.

Professionalism and Commitment to the Community Domain

e Demonstrate a keen interest to keep up with the latest trends in English Language teaching and
curriculum development issues.

e Participate actively in seminars and demonstration sessions organised by various educational
organisations to share their experience and resources with the teaching community.

School Development Domain

e Contribute significantly to the school by fostering a culture of sharing and collaboration. Work
with their colleagues through co-development of learning activities and share their good
practices by opening their classrooms for peer observation.

e Act as fore-runners in developing a school language policy which clearly defines the scope of
learning to cater for learners' needs and interests.
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