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The Chief Executive’s Award for Teaching Excellence (ATE) is
organised by the Education and Manpower Bureau with funding
support from the Quality Education Fund.
The ATE aims to-
e recognise accomplished teachers who demonstrate exemplary
teaching practices;

e enhance the professional image and the social status of

\

teachers, thereby gaining society’s recognition of the teaching
profession and fostering a culture of respect for teachers;

e pull together accomplished teachers through the ATE
Teachers Association to facilitate sharing of good practices;
and

e foster a culture of excellence in the teaching profession.

ATE (2005-2006) is open to teachers of the Mathematics

Education and Science Education Key Learning Areas (KLAs) in

secondary, primary and special schools.

Assessment Panels

Two Assessment Panels, each comprising experts and
academics in the respective education field, experienced school
heads, experienced frontline teachers and parents, have been set

up to examine the nominations.

Assessment Mechanism

(1) What is "teaching practice"?

For the purpose of the ATE, "teaching practice" refers to the
learning experiences provided by a teacher that facilitate the
learning and teaching of students as a result of the teacher’s
teaching skills and methods, pedagogy, curriculum design,

' tailoring and development, teaching plans and materials,
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assessment framework and mechanism, extra-curricular activities,
etc.
(2) Assessment Criteria

Five domains of assessment have been worked out to help the
Nominators and the Seconders to make comments on the
teaching practices of the Nominees. The five domains of
assessment are Professional Competence, Student Development,
Commitment to the Profession and Community, Professionalism
and School Development. Recognising that teaching practices
cannot be separated into discrete areas, the Assessment Panels
have adopted a holistic approach when considering the

nominations. The focus of the ATE is on Learning and Teaching.

Awards

There are two categories of awards, namely the Award for
Teaching Excellence and the Certificate of Merit. Teachers
receiving the Award for Teaching Excellence will be presented
with a continuing professional development (CPD) scholarship and
a trophy. Nominees whose teaching practices are worth
commendation will be presented with a Certificate of Merit as a
token of appreciation. All awarded teachers, including recipients
of the Certificate of Merit, will be offered the membership of the
Chief Executive’'s Award for Teaching Excellence Teachers

Association. They will also be entitled to a dissemination relief.

Way Forward

The ATE Steering Committee has already set a timetable from
2007 to 2009 to extend the Award to cover the remaining 4 KLAs
and the two special items, namely Kindergarten Education and

Special Education.
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